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L3R BB AE TRRBAN BREEAFRG EFI4o8 - Cognitive:
To assist students in understanding the specialized knowledge in
the field of Strategic Human Resource Management.

2.8 HMBEABRARARRRANETREER LY AL -
Affective: To enhance students’ interest in thinking about and
understanding the phenomena of Strategic Human Resource
Management.

3. BiAE AR ZARMABTNES  BELRAEREMEESBE
BHAXGHEETERAGAN BREEBM LB K24 o Skills:
To cultivate students’ independent thinking ability, enabling
them to become more astute management participants and possess the
ability to complete strategic human resource management-related
projects under the guidance of the instructor.

I

&
P
S
¥
b
X

W ZFBALELE S HRRANBREBERTERLFEE - FYE
B RN B REEAABIAT T A0 R 2 B £ -

Z | RERNEARE

(AR B RA AT )

= BENE By X
—)\

B
Classroom
teaching

BENENGE ~ ZEHBE LT T Course
Introduction, Copyright Awareness Briefing

SERBHANFTRETEMASLE Integration of |FEHZ
2 |Corporate Strategy and Human Resource Distance
Management Concepts learning

HEHE
Distance
learning

A N1 & R(h4E) #ws Human Resource (Functional)
Strategy

BAEBBERSOASBRED R A Talent [FEHE
4 Development and Training System Combined with |Distance
Organizational Vision Strategy learning

REEHE
Distance
learning

Hus 38 E 913% 4 Strategic Recruitment and
Selection

BIEHE
Distance
learning

Rk G SRS 28 38 4 4 Strategic Performance
Evaluation and Management System

£ 97 69 3R B 48 F] B2 A 4 47 F k& Innovative B
T |Compensation and Benefits and Talent Retention|Distance
Strategies learning

AN ER(shAe) Rek48 £ 4E 3¢ Human Resource B
(Functional) Strategy Case Study Distance
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learning

P E ~ BAELE X E4E Midterm Exam, B2
9 [Course Learning Effectiveness Review and Classroom
Feedback ' teaching
BRaerst | B A~ AN B RREIE ;9L AL |iBEH
10 J& A Special Topic Discussion 1: Digital Distance
Transformation, HR Big Data Analysis and Al |/earning
Applications
gt 10 AN B R AL B A F 4k Special Topic Jﬁ.ﬁﬁ%
11, ; o : Distance
Discussion 1: HR AI Application Practice )
learning
BRI 20 AN B RSB S A E A Special |BEHE
12{Topic Discussion 2: HR Flexibility and Distance
Non-typical Employment learning
B 3 RO EM AN FIREE R4 Special |EEHF
13|Topic Discussion 3: Human Resource Management |Distance
Strategies in Chain Enterprises learning
it 4 RECEANETREH Special Topic [BEHZ
14Discussion 4: Family Business Human Resource |Distance
Management learning
(5 | #8345 ¢ BSG ~ DEI ¢ HRM Special Topic ﬁiﬁjﬁi
Discussion 5: ESG, DEI and HRM .
learning
Eaamit 6 A EB LA HRM Special Topic IRIEHF
16|Discussion 6: Corporate Internationalization |Distance
and HRM learning
AR E g R B R FEE L3R Final Case Jﬁ.ﬁ%%
17 ) . Distance
Presentation + Peer Evaluation .
learning
MAAR -~ FERLY rRT w4 Final Exan, |@#%#$
18|Course and Learning Effectiveness Review and |[Classroom
Feedback teaching
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