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| R4 BB EETHRRBANERETEFBHEF 4M - Cognitive:
To assist students in understanding the specialized knowledge in
the field of Strategic Human Resource Management.

LHR CHERABHIBRERIRANEREERALR NS -
Affective: To enhance students’ interest in thinking about and
understanding the phenomena of Strategic Human Resource

— | #EB4Z Management.

3 HME I HARERAUBF NS  BELRARKS T EL RS
BHAHGHEETRRARBANEREEZMMOE E24EH - Skills:
To cultivate students’ independent thinking ability, enabling
them to become more astute management participants and possess the
ability to complete strategic human resource management-related
projects under the guidance of the instructor.
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9 [Course Learning Effectiveness Review and Classroom
Feedback teaching
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Applications
@10 AN ER AL JEA 4 Special Topic Jﬁ.ﬁﬁé—i
11, ; Distance
Discussion 1: HR AI Application Practice )
learning
BRAHI 2 AN B RBEMI LA RA Special |EmEHL
12(Topic Discussion 2: HR Flexibility and Distance
Non-typical Employment learning
BRI 3 RO LA N TREE K9 Special |@igH 2
13|Topic Discussion 3: Human Resource Management |Classroom
Strategies in Chain Enterprises teaching
B4 FHELEANTIREIE Special Topic |i&mE# &
14[Discussion 4: Family Business Human Resource |Distance
Management learning
(5| FAEFHH 5 ¢ BSG + DET S8 HRY Special Topic ﬁiﬁjﬁi
Discussion 5: ESG, DEI and HRM .
learning
EREAE 6 ¥ Wb HRM Special Topic EIEHE
16[Discussion 6: Corporate Internationalization |[Distance
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